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CONG TY CO PHAN QUANLY QUY  CONG HOA XA HOI CHU NGHIA VIET NAM
PAU TU PO DPoc 1ap — Ty do - Hanh phiic

S6: 06/2025/TB-RED

. THONGBAO ,
VE TINH HINH NGUOI HANH NGHE CHUNG KHOAN
Kinh giri: Uy ban Chimg kho4n Nha nudc.

Tén cong ty: CONG TY CO PHAN QUAN LY QUY PAU TU PO

Gidy phép thanh lap va hoat dong s6: 29/UBCK-GP do Uy Ban Chirng Khoan Nha Nudce cép
ngay 03/03/2008 va gidy phép diéu chinh s 81/GPPC-UBCK do Uy Ban Chirng Khodn Nha
Nude cap ngay 13/10/2023

I. THONG BAO VE VIEC KY KET/CHAM DUT HQ’P PONG LAO DQNG VUI
NGUOI CO CHUNG CHi HANH NGHE CHUNG KHOAN, NGUUI HANH NGHE
CHUNG KHOAN VI PHAM QUY PINH VE CHUNG KHOAN VA THI TRUONG
CHUNG KHOAN

1. Ky két hgp ddng lao dong véi ngudi hanh nghé chimg khoén:

Ho va tén ngudi hanh nghé chimg khoan: NGO PHUNG HIEP (chit in hoa);
- Quédc tich: Viét Nam

- Gidy CMND/H9 chiéu sb: 083081019365 cp ngay: 10/05/2021 tai: Cuc Canh sét
QLHCVTTXH

- Loai chimg chi hanh nghé chimg khoan: Chimg Chi Hanh Nghé Quén 1y Quy
- 6 chimg chi hanh nghé chimg khoan: 001607/QLQ c4p ngay: 28/09/2017

- Ngay bt dau lam viéc: 14/07/2025

2. Chdm durt hop ddng lao dong véi ngudi hanh nghé chimg khoan: khong c6

3. Phét hién ngudi hanh nghé chimg khoan vi pham quy dinh ciia phép lut vé chimg khoan
va thi trudong chirng khoan: khong ¢6
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Ghi chu:
1. Loai file: excel.
2. Font: Times New Roman, c¢& chir 12.

3. Cot (3): Bao gdm mot trong cac chire vu sau: (Tong) giam déc, Pho (Téng) giam dbc, Giam
dbc chi nhanh, Ph6 giam déc chi nhanh, Trudng (Pho6) bo phan, Truong (Pho) phong, nhan vién.

4. Cot (7), (8), (9): Pinh dang theo date (DD/MM/YYYY).

5. Cot (6): Chimg chi mo6i gidi chimg khoan: MG, Chumg chi phén tich tai chinh: PT, Ching chi
quan ly quy: QU.

6. Cot (12): Panh d4u (x) néu nguoi hanh nghé co quan ly tai khoan uy thac ctia khach hang.

Chung t6i xin cam két hoan toan chiju trach nhiém trudc phap ludt vé tinh chinh x4c, trung thyc
cua ndi dung thong bao nay.

Ho so kém theo TP. H6 Chi Minh, ngay 14 thang 07 ndm 2025

- Hop dong lao dong so A i z ¢ oo

07/2025/HDLD-REDCAP ngdy CONG TY CO PHAN f)UAN LY QU’Y DAI{ TU PO
14/07/2025 giita Cong Ty Red NGUOLPAH THEO PHAP LUAT

Capital va 6ng Ngé Phung Hiép;

- Chitng chi hanh nghé Quan Iy
Quy 56 001607/QLQ cdp ngay
28/09/2017 cia ong Ngé Phung
Hiép
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CONG TY COPHAN QUAN  CONG HOA XA HOI CHU NGHIA VIET NAM

LY QUY PAU TU PO Doc 13p - Ty do - Hanh phiic
RED CAPITAL ASSET
MANAGEMENT JOINT STOCK SOCIALIST REPUBLIC OF VIET NAM
COMPANY Independence — Freedom — Happiness
S6: 07/2025/HDLD-REDCAP Ngay 14 thang 07 nim 2025
No: 07/2025/HDLD-REDCAP 14™ July 2025

HQP PONG LAO PONG
LABOR CONTRACT

a. Cin cr vao B¢ Luat lao dong sb 45/2019/QH14 ngay 20/11/2019 glo Quéc Hoi (“Bo
Ludt Lao D{ng”) ban hanh va cic van ban phép ly khac quy dinh vé quan hé lao dong.

Based on the Labor Code No. 45/2019/QH14 dated on November 20th, 2019 issued by
the National Assembly (the “Labor Code”) and other legal instrument providing the
regulations on the labor relation.

b. Cin cir vao kha nang va nhu cau cia cac bén.

Based on the ability and demand of the parties.

Ngay 14 thang 07 nam 2025, tai try s¢ cia Cong Ty Cb Phan Quan Ly Quy Pau Tu D6 (“Cong
Ty”), ching t6i gom co:

On 14" July,2025, in the head-office of Red Capital Asset Management Joint Stock Company
(the “Company”), we include.

L CONG TY CO PHAN QUAN LY QUY PAU TU PO
RED CAPITAL ASSET MANAGEMENT JOINT STOCK COMPANY

Dia chi ding ky: Phong 4, Lau 9, The Landmark, 5B Tén Pirc Théng, Phuong Bén Nghé, Quan
1, TP.HCM

Registered address: Room 4, Floor 9, The Landmark, 5B Ton Duc Thang, Ben Nghe Ward,
District 1, Ho Chi Minh City

Dién thoai: (+84) 28 6285 7168

Tel: (+84) 28 6285 7168

Dai dién Cong Ty bdi: ba D3 Thi Phuong Lan — Téng Giam Déc

Represented by: Mrs. Do Thi Phuong Lan — General Director

(Sau day goi 1a “Nguwéi Sir Dung Lao Pyng” hodc “Cong Ty tuy tirng trudng hop)
(Hereinafter referred to as the “Employer” or the “Company”)



Va/and
II. ONG NGO PHUNG HIEP
Mr. Ngo Phung Hiep

CCCD s6 083081019365 do Cuc trudng cuc canh sat quan ly hanh chinh vé trat ty x4 hoi cap
ngay 10/05/2021

Identity card No. 083081019365 issued by Head of public security department on residential
registration and management dated 10" May 2021

Qudc tich: Viét Nam
Nationality: Vietnam
Dia chi thudng tra: 349A Truong Dinh, Phudng 5, Thanh phd Bén Tre, tinh Vinh Long

Permanent residential address: 3494 Truong Dinh Street, Ward 5, Ben Tre City, Vinh Long
Province.

(Sau day goi 1a “Ngwdi Lao Pong”)
(Hereinafier referred to as the “Employee”)

thoa thuén ky két Hop f)éng Lao Dong nay (“Hop Pdng Lao Png”) va cam két lam dung
nhitng diéu khoan va diéu kién sau day:

Agree to enter into and execute this Labor Contract (“Labor Contract”) and commit to
implement the following terms and conditions:

PIEU 1. THOT HAN VA CONG VIEC HQP PONG

ARTICLE 1. TERM OF LABOR CONTRACT AND WORK ASSIGNMENTS

1.1 Thoi han cua Hop Ddng Lao Dong: 36 thang ké tir ngay 14/07/2025 dén ngay
13/07/2028

Term of Labor Contract: 36 months, starting from 14" July 2025 to 13" July 2028

12  Pijadiém lam vjéc: Tai tru s& Cong Ty va‘hodc dia diém khéc tai Viét Nam do Cong Ty
chi dinh tuy diém.

Work location: At the registered address of the Company and/or other place in the
territory of Vietnam as designated by the Company from time to time.

1.3 Vitri cong viéc dam nhén cia Ngudi Lao Dong: : Trudng phong Quan ly Danh myc
bau Tu

Position of the Employee: Portfolio Manager
1.4  Cong viéc phai lam:

- Cén ctr theo ban mo ta cong vigc dinh kém phia dudi gitra Ngudi Lao DPong va Cong
Ty.

Description of work assignments: Based on the job description between the Employee
and the Company.



PIEU 2. CHE PQ LAM VIEC
ARTICLE 2. WORKING CONDITIONS
2.1  Thoi gio 1am viéc 08 gid/ngdy, 40 gid/tudn (tir thir 2 dén thir 6 hang tuin).
Working time 08 hours/day, 40 hours/week (from Monday to Friday per week).
2.2 Thoi gian lam viéc va nghi ngoi:
Working time and rest
2.2.1 Thoi gian lam viéc:
Time of work:
Sang: Tir 08h30 dén 11h30
Morning time: From 08h30 to 11h30
Chiéu: Tir 13h00 dén 18h00
Afternoon time: From 13h00 to 18h00
2.2.2 Thoi gian nghi ngoi:
Rest time:
Nghi trva: ~ Tir 11h30 dén 13h00
Lunch time:  From 11h30 to 13h00

2.3 Lamthém glor Khi c6 cong viéc phat sinh ngoai gi& lam viéce Ngudi Sir Dung Lao Dong
c6 thé yéu cdu Nguoi Lao Pong lam thém gid va phai dugc sy dong y clia Ngudi Lao
Dong, thdi gian 1am thém khong qua sb gid theo quy dinh cua B Luat Lao Pong.

Overtime work: When the Employee commits an off-hours work, the Employer may
require the Employee to work overtime and must obtain the consent of the Employee,
the overtime must not exceed the prescribed hours in accordance with the Labor Code.

2.4  Céip phat nhimg dung cy lam vi¢c: Dung cu lao dong cho Ngudi Lao Dong theo ndi quy
lao dong, quy ché ciia Ngudi Sir Dung Lao Ddng va yéu cau cua cong viéc.

Working equipments: Labor equipment under the working regulations, the Employer’s
rules, collective bargaining agreement and work requirement.

PIEU 3. QUYEN LQI VA NGHIA VU CUA NGUOT LAO PONG
ARTICLE 3. RIGHTS, BENEFITS AND OBLIGATIONS OF THE EMPLOYEE
3l Quyén loi:
Rights and benefits:
3.1.1 Phuong tién di lai lam viéc: Do Ngudi Lao Pong tu thu xép.
Means of transportation for work: Arranged by the Employee.
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3.13

3.14

3.15

3.1.6

@) Luong cua Nguoi Lao Bong dugc tra trén co s& hang thang.
The packaged salary paid to the Employee is the monthly salary.

(i)  Thoi diém va phuong thic tra lvong: Tién luong hang thang va céc
khoan phu cép s& dugc tra cho Ngudi Lao Pdng tir ngdy 25 dén 31 cua
mdi thang bing Viét Nam ddng, bing tién mat hodc chuyén khoan sau
khi da khau trir cac khoan tién déng bao hiém va thué thu nhp c4 nhan
theo quy dinh cua phéap luat Viét Nam.

Time and method of payment of salary: Payment of the basic monthly
salary and allowances will be made to the Employee from 25" to 31" of
each month by Vietnamese Dong in cash or by bank transfer afier
deducting personal income tax and insurance payment as stipulated in
the laws of Vietnam.

Phu c4p (néu c6): Theo chinh sach ciia Cong Ty tai timg thoi ky.
Allowances (if any) : Based on the Company policy from time to time.

Béo hiém: Bao hiém x4 hoi, bao hiém thét nghiép va bao hiém y té: theo quy
dinh cia phép lugt vé lao dong, bao hiém x4 hdi, bao hiém thét nghiép va bao
hiém y té.

Insurances: Social insurance, unemployment insurance and health insurance
under statutory regulations on employment, social insurance, unemployment
insurance and health insurance.

Thang luong 13: Luong thang 13 dugc dya trén mirc luong binh quan ciia Ngudi
Lao Pong trong ndm lam viéc. Tién thuémg nay duogc tinh theo ty 1€ thai gian
lam viéc thyc t€ trong ndm cuia nhén vién tai Cong ty néu Ngudi Lao Pong 1am
viée cho Cong Ty it hon mdt ndm. Dé tranh nhim 1An, Cong ty chi thanh toén
tién thudng néu nhan vién khong ndp don xin nghi viéc hodc khong bi chim dut
trude ngay Cong ty tra thudng thang luong 13.

13th month salary bonus: 13th month salary is based on the employee's average
salary during the working year, to be paid on pro-rata basis based of duration
of employee’s employment during the calendar year. For avoidance of doubt,
the 13th month salary bonus is not applied for cases of resignation or
termination prior the 13th month salary payment date.

Tién thudng va cac khoan phic lgi khac s& dugce quy dinh theo cac Quy dinh Noi
B¢ cua Ngudi Sir Dung Lao Dong.

Bonuses and other benefits will be regulated in accordance with the Internal
Regulations of the Employer's.

Ché do néng lwong: Ngudi Stir Dung Lao Ddng s& thuc hién viéc danh gia qua
trinh lam viéc cia Ngudi Lao Pong dinh ky theo chinh sach cia Cong Ty, cin
ctr vao két qua danh gi4, Ngudi Str Dung Lao Dong s€ xem xét viéc nang luong
cho Ngudi Lao Dong.

Regime for salary increase: the Employer shall evaluate the working
performance of Employee regularly under the Company’s policy, based on the
evaluation result, the Employee shall consider whether to increase the
Employee’s basic monthly salary or not.



L

3.1.7

3.1.8

3.19

3.1.10

Ché d6 nghi ngoi (phép nam, 12 tét, v.v): Theo quy dinh ciia Cong Ty va Bo Luat
Lao Bdng.

Rest period regimes (annual leave, public holiday, etc): According to the
statutory regulatons Company's rules and the Labor Code.

Dugc huong cac ché dj ngimg vigc, trg cap thdi viéc hodc bdi thuong theo céc
diéu khoan ciia Hop Ddng Lao Dong va quy dinh cia phap luét hién hanh.

Being entitled for suspension, severance allowance, damage compensation
according to terms and condition of the Labor Contract, current laws and
regulations.

Cé quyén d@ xuét, khiéu nai, thay d6i, tam hoan, chim dut Hop Déng Lao Bong
theo quy dinh cia B Luéat Lao DPdng.

Having the right to give suggestion, complaint, change, suspend and terminate
the Labor Contract under the Labor Code.

Dao tao, bdi dudng, nang cao trinh do k§ ning nghé cua Nguoi Lao Dong trong
qud trinh thyc hién Hop Ddng Lao Pong: Ngudi Sir Dung Lao Dong va Nguoi
Lao Bong c6 quyén thoa thuén viée dao tao, bdi dudng, nang cao trinh d§ ky
ndng nghé phuc vu cong viéc.

Training, fostering and improving the skill level of the Employee in the course
of performing the Labor Contract: The Employer and the Employee may agree
on training, upgrading the skills for the job of the Employees.

Nghia vu:

Obligations:

3.2.1

3.2.2

323

Hoan thanh nhitng cong viéc da cam két trong Hop Ddng Lao Bong va mo ta
cong vige. Ngudi Lao Dong sé bj coi la khong hoan thanh cong vige néu khong
dam bao chét lugng, sO lugng hodc thoi han thyc hién cac cong viéc duge giao
bai Ngudi Sir Dung Lao Dng.

To fulfill and complete the works as stated in the Labor Contract and the
description of work assignments. The Employee shall be considered to have
Jailed to complete the work if the result of such works does not meet the quality,
quantity or deadline as required by the Employer.

Trong thdi han cia Hop Pdng Lao Pong nay, ‘Ngudi Lao Dong c6 nghia vy lam
viéc cho Cong Ty theo sy diéu hanh cua Téng Gidm déc va phai chiu tréch
nhi¢m thyc hién cdc nhi¢ém vu khac dugc Cong Ty giao phé.

During the term of this Labor Contract, the Employee shall work for the
Company as directed by the General Director and shall also be responsible for
other assignments assigned by the Company.

Trong sudt thoi han Hop Pdng Lao Dong, Ngudi Lao Dong cam két khong lién
quan, tham gia hodc thyc hién bat ky hanh dong nao c6 thé, hodc s& tao ra mau
thudn vé lgi ich v&i Cong Ty. Pé bao dam cho lgi ich va yéu cau cong viéc cia
Cong Ty, Ngudi Lao Dong c6 trach nhiém thong béo va phai dugc Cong Ty
chdp thuin bing vin ban trude khi lién quan, tham gia hodc thyc hién bat ky
hanh dong nao nhu vay.

During the term of the Labor Contract, the Employee shall not engage in,
participate in or conduct any activity that will likely, or will create conflict of

5



324

3.2.5

3.2.6

327

interests against the Company. For guarantee of the interests and work
requirements of the Company, the Employee shall have the notification
responsibilities and must obtain a prior written approval of the Company before
engagement, participation or conduct of such actions.

Ngudi Lao Pong c6 trach nhiém tudn thi tat ca cac quy dinh ni bQ cua Cong
Ty dugc quy dinh tai ndi quy lao dong, B9 quy tic dao dirc nghe nghiép va
vén ban khac ¢ lién quan dugc Cong Ty cong bd hoic ap dung tuy ting thoi ky
(sau day goi tit 1a “Quy Dinh N§i B§”). Trong trudng hop c6 bét ky su khong
théng nhét nao giira noi dung cua Hop Pdng Lao Dong nay va Quy Dinh Noi
B4, ndi dung cia Hop Pdng Lao Dong ndy s& dugc wu tién 4p dung.

In performing this Labor Contract, the Employee shall comply with all duties
according to the work regulations, code of professional ethics and policies
announced or applied by the Company from time to time. In the event of any
discrepancy between the provisions of this Labor Contract and the internal
rules, code of professional ethics and policies to be announced or applied by the
Company, this Labor Contract shall prevail.

Bbi thudng vi pham va thiét hai vat chit: Ngudi Lao Dong c6 trach nhiém bao
vé, gin giir tai san cua Cong Ty. Ngudi Lao Dong lam thét thoat, hu héng hodc
¢6 hanh vi khac gdy thiét hai dén thiét bi, tai san ctia Cong Ty thi phai bdi thudng
theo quy dinh ctia BY Luét Lao Pong.

Compensation for violation or material damages: the Employee has
responsibility for protection and maintenance of the Company’s assets. In case
the Employee causes loss, damage or commits any action which brings damages
to equipments and properties of the Company, the Employee shall have to make
Sfull compensation of such damages in line with the Labor Code.

Nghia vu bao mat thong tin va chdng canh tranh: Ngudi Lao Dong s& ddng y vé6i
céc yéu cu vé khong tiét 16 va khong canh tranh cua Cong Ty, va céc nghia vu
bao mat thong tin va chdng canh tranh ndy s& vin c¢6 hiéu luc 02 ndm sau khi
cham dirt cong viéc theo Hop Pdng Lao Pong nay.

Non-disclosure and non-competition obligation: The Employee shall agree to
the non-disclosure and non-competition requirements of the Company, with
such obligations to survive 02 years after the termination of this Labor Contract.

Nghia vu cia Ngudi Lao Dong c6 chimg chi hanh nghé chimg khoan (“Chimg
Chi Hanh Nghé”):

Obligations of an Employee holding a securities practice certificate (“Practice
Certificate”):

a. Trong vong 05 ngay lam viéc ké tir ngay qu Dong Lao Bdng dugc ky
két, Ngum Lao Pong c6 trach nhiém ban giao ban gbc Chimg Chi Hanh
Nghé cho Céng Ty quan ly. Cong Ty c6 trach nhiém quan ly, bao quan
Chimg Chi Hanh Nghé ciia Ngudi Lao Pong.

Within 05 working days from the date the Labor Contract is signed, the
Employee is responsible for handing over the original Practicing
Certificate to the Management Company. The Company is responsible for
managing and preserving the Employee's Practicing Certificate.

Khi Hop Déng Lao Bong két thuc theo luat dinh, Cong Ty c6 trach nhiém
xéc nhén thoi gian 1am vigc cua Nguoi Lao Dong tai Cong Ty trong Chirng

6



Chi Hanh Nghé, ddng thdi ban giao lai Chimng Chi Hanh Nghé cho Ngudi
Lao Bgng.

When the Labor Contract is terminated according to the law, the Company is
responsible for confirming the Employee's working time at the Company in the
Practice Certificate, and at the same time handing the Practice Certificate back
to the Employee.

Viéc ban giao dugc ghi nhan bing bién ban cy thé.

The handover is recorded in specific minutes.

b.  Trong vong 24h ké tir khi nhan dugc quyét dinh, bién ban xir phat vi pham

hanh chinh trong linh vyc chirng khoén va thj trudng chimg khoén dbi véi
ngudi hanh nghé chimg khoén, Ngudi Lao Dong c6 trach nhiém thong bao
cho Céng Ty kém véi quyét dinh, bién ban xur phat, dé Cong Ty thuc hién
nghia vy bao c4o Uy ban Chitng kho4n Nha nuéc theo quy dinh cua phap
luat.

Within 24 hours after receiving the decision, the minutes of sanctioning
administrative violations in the field of securities and securities market for
securities practitioners, the Employee is responsible for notifying the
Company together with decision, sanctioning minutes, for the Company to
Julfill its obligation to report to the State Securities Commission in
accordance with law.

PIEU 4. QUYEN VA NGHIA VU CUA NGUOT SU DUNG LAO PONG
ARTICLE 4. RIGHTS AND OBLIGATIONS OF THE EMPLOYER
4.1 Quyén han:
Rights:
4.1.1 Piéu hanh/glam sat Ngudi Lao Dong hoan thanh cong viée theo Hop Péng Lao
DPong nay (bd tri, diéu chuyén, tam ngung vi¢c cua Ngudi Lao Dong).
To manage/control the Employee to fulfill the work in accordance with the
Labor Contract (assignment, secondment, postponement of the work of the
Employee).
4.1.2  Ché&m dtt Hop Dong Lao Dong hoic ky luat Ngudi Lao Pong theo quy dinh cia
B¢ Luét Lao Dong.
To terminate the Labor Contract or impose discipline upon the Employee in
accordance with the Labor Code.
4.1.3  Trong truong hgp Ngudi Lao Dong vi pham nghiém trong céac nghia vu theo

Hop Dong Lao Dong nay va B§ Luat Lao Ddng (bao gdm ca vi pham nghia vu
vé tiét 16 thong tin bao mat hodc céc vi pham nghiém trong va lién tuc khéc cic
nghia vy theo Hop Pong Lao Pong nay), Cong Ty c6 thé sa thai Ngudi Lao
Ddng theo quy dinh tai B Luat Lao Pong.

In cases of the Employee’s serious violation of obligations under this Labor
Contract or the Labor Code (including disclosure of confidential information or

7



4.2

other serious or continuing breaches of the Labor Contract), the Company may
dismiss the Employee in accordance with the Labor Code.

Nghia vu:
Obligations:

42.1 Bao dam viéc 1am va thyuc hién ddy du nhimg diéu khoan di cam két trong Hop
Pong Lao Dong.

To ensure the employment and fully implement provisions as agreed in the Labor
Contract.

422 Thanh toén diy du, ding thoi han lwong, cac ché dd va quyén lgi cho Ngudi Lao
Pong theo Hop Pdng Lao Dong.

To make full and due payment of salary, all remunerations and benefits of the
Employee in accordance with the Labor Contract.

423 Thuc hién ding, ddy du cac diéu khoan va cam két cia Hop Pdng Lao Pong
nay.

To comply fully with all the terms and commitments in this Labor Contract.

PIEU 5. PIEU KHOAN THI HANH
ARTICLE 5. IMPLEMENTATION PROVISIONS

5.1

5.2

3.8

Nhimng van d& vé lao dong, khong ghi trong Hop Pdng Lao Pdng nay thi 4p dung theo
Quy dinh cua Cong Ty hodc N§i quy lao dong. Trudng hgp chua cd Quy dinh cua Cong
ty hodc Noi quy lao dong thi 4p dung quy dinh ciia Bd Luét Lao Dong.

Labor-related matters, which are not defined in Labor Contract, shall be settled
according to the Company’s regulations or the Labor regulations. If no Company’s

regulations or the Labor regulations, the matters shall be settled according to the Labor
Code.

Sau khi két thiic thdi han cua qu Pdng Lao Dong nay, tuy thudc vao yéu clu cong
viéc cia Cong Ty va thoa thuén giira Ngudi Sir Dung Lao Pong va Ngudi Lao Dong,
Hop Dong Lao Bong c6 thé dugc gia han. Trong trudng h0'p Ngudi Str Dung Lao Bong
mong mud6n chim dirt Hop Ddng Lao Dong nay va khong gia han, Ngudi Sir Dung Lao
Dong phai thong bao bing vin ban cho Ngudi Lao Dong ve viée chép dut HQ’p Ddng
Lao Pdng nay it nhit ba muwoi (30) ngay trude khi két thiic thoi han ciia Hop Ddng Lao
Dong nay. Viéc don phuong chim dirt Hop Pdng Lao Pdng nay trudc thdi han cua bat
ky bén nao déu phai tuan thu ding céc quy dinh cuia phap luat Viét Nam.

After the expiration of the term of this Labor Contract, depending on the Company’s
requirements and agreement between the Employer and the Employee, the Labor
Contract may be renewed. In case the Employer wants to terminate the Labor Contract
without renewing it, the Employer must inform in writing to the Employee of termination
of this Labor Contract at least thirty (30) days prior to expiry of the term of this Labor
Contract. Unilateral termination of this Labor Contract by any party before the term of
Labor Contract must be in accordance with the laws of Vietnam.

Moi tranh chap phat sinh tir hogc lién quan bat ky vén dé nao cua qu Pong Lao bong
nay s& dugc giai quyét trude hét thong qua thuong luong truc tlep va hoa giai. Néu
khong thuong lugng va hoa giai duge, mot trong cac Bén c6 quyén dua tranh chip ra
tod an c6 tham quyén cua Viét Nam theo quy dinh cuia phap ludt Viét Nam. Cac Bén
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cam két va dong y réng toan bd qua trinh t& tung duqc tién hanh theo Diéu nay sé dugc
bao mét, va moi thong tin, tai li¢u, hd so dudi bat ky hinh thirc nao dugc dua ra trong
qué trinh giai quyét tranh chép s& chi dugc st dung duy nhét cho muc dich giai quyét
tranh chip do.

All disputes with respect to any matter arising out of or relating to this Labor Contract
shall be settled through direct negotiation and reconciliation. In case of failure of
negotiation and reconciliation, either Parties shall have right to submit the dispute to
the competent court of Vietnam in accordance with the laws of Vietnam. The parties
undertake and agree that all litigation proceedings conducted under this Article shall
be kept confidential, and all information, documentation, materials in whatever form
disclosed in the course of such litigation proceeding shall be used solely for the purpose
of those proceedings.

5.4  Moi sira ddi, thay ddi, hoic bd sung d6i Vvdi cac diéu khoan cua Hop Pdng Lao Dong
ndy chi ¢6 hiéu lyc rang buge cac bén néu dugc 1ap bing vin ban va dugc ky boi dai
dién du thim quyén cua Nguoi St Dung Lao Bong va Nguoi Lao Dong.

No modification, alteration, addition or change to the provisions of this Labor Contract
shall be binding on either Party unless it is made in writing and signed by a duly
authorized representative of the Employer and the Employee.

5.5 qu Ddng Lao Dong ndy dugc lam thanh hai (02) ban. Trong truong hop c6 sy mau
thuin gitra noi dung tiéng Viét, ndi dung tleng Anh thi ndi dung tiéng Viét s& dugc wu
tién ap dung. Mbi Bén giit mot (01) ban gbe.Trong trudng hop hai Bén ky két phu luc
Hop Dong Lao Bgng thi phu luc qu Pdng Lao Dong s& 1a mdt b phan khong tach roi
Hop Pdng Lao Dng nay va c6 gid trj rang budc dbi véi cac Bén.

This Labor Contract is made in two (02) originals. In case of conflicts between
Vietnamese and English version, the Vietnamese version shall prevail. Each Party shall
keep one (01) original. When both Parties sign an appendix to this Labor Contract, that
appendix shall constitute an integral part of this Labor Contract, and shall bind both
Parties.

DE LAM BANG CHUNG, cac Bén da ky Hop Ddng Lao Dong nay vao ngay 14 thang 07ndm
2025

IN WITNESS WHEREOF, Parties has executed this Labor Contract on 14" July ,2025

NGUOI LAO PONG CONG TY CO PHAN QUAN LY QUY PAU TU PO
EMPLOYEE RED CAPITAL ASSET MANAGEMENT JOINT
STQCK COMPANYQ—C

NGO PHUNG HIEP DO THI PHUONG LAN

Chirc vu (Position): Téng Giam Poc
General Director
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IIRed Capital

BAN MO TA CONG VIEC
CHUC DANH: B PHAN:
TRUGONG PHONG QUAN LY DANH MUC PAU TU KINH DOANH

CHUNG KHOAN NIEM YET

1. Thyc hién dau tu va quan ly hiéu qua danh muc quy dau tu chimg khoén tdng trudng, danh muc dau tu
cua cong ty;

2. Thyc hién c4c bdo cdo dau tur cho céc nha ddu tu, Ban diéu hanh cac quy dau tu chimg khodn;

3. Thyc hién phan tich chuyén sdu cac doanh nghiép trong danh myc theo ddi dau tu cua cong ty; thuc hién
céc béo cdo cdp nhét bién dong thi truong chimg khoén hang tuan va dua ra cac dé xuét diu tu phu hop;

4. Xay dyng cic mau biéu, cac quy dinh ndi bo cua b phan dau tu nhim nang cao hi¢u qua hoat dong va
kiém soét rii ro, tuén thu chat ché.

Thue hién diu tw

- Thyc hién téi wu cic quyét dinh dau tu trong pham vi, han mirc cho phép ho¥c theo phé duyét cua gidm
dc quan 1y danh muc dAu tu, Ban didu hanh céc quy dau tu chimg khoén do Céng ty quan ly;

- Déi chiéu va xéc nhan két qua giao dich hang ngay véi méi giéi ciia cac cong ty chimg khoan c¢6 lién
quan, v&i bo phan ke toan cia Cong ty, vdi Ngan hang luu ky/giam sat;

- Thyc hién céc béo céo cdc danh myc dau tr hang ngay;

- Theo d3i di&n bién thj trudng, phan tich, dénh gia xu hudng thj trudng, céc co hoi tiém ning, céc nguy
co, rui ro tiém 4n cho céc khoan diu tu/ thoai vén hang tuan;

- Phan tich doanh nghiép, d¢ xuét cac co hoi ddu tu, cac khuyén nghi diéu chinh céc quyét dinh diu
tu/thodi von (néu c6), phit hop véi dién bién thyc té cua thi truong;

- Chu dfng triéu tdp hop va dé xudt céc giai phap khan cdp nhidm img ph6 véi céc bién dong bat thudng
cua thi trudng;

- Lap bdo c4o va thyc hién bdo céo dau tur dinh ky cua tt ca cac danh muc dang quan ly theo quy dinh cua
Cong ty va cac quy dinh phép luat c6 lién quan;

- Soan thdo, xdy dung céc quy trinh, quy ché vé hoat dong dau tu;
- Chiju trach nhiém vé hiéu qua thyc hién dau tu.

- Thyc hién c4c cong viéc khéc theo yéu cau cia TGD, GPPH, Ban diéu hanh céc Quy, Gidm déc quan ly
danh myc dau tu.




CAC MOI QUAN HE CHINH

Noi bo: - Béo c40o: GP QLDM/ GDPH/TGD/ Ban didu hanh Quy
- Vi cac B phén khac: hop tac, chia sé va hd tro 13n nhau trong cong viéc dé cing hoan
thanh chi tiéu
Poi ngoai - Khach hang tb chirc, c4 nhén, family offices

- Céc doanh nghiép dau tir tiém ning
- Céc t6 chrc tai chinh: cong ty chimg khoan, ngén hang,...
- UBCK, HOSE, HNX,...

- Gié tri dau tu/thoai von tdi wu;

“A 1 A 5 , A
- Hiéu qua dau tu cua cac danh muc dau tu;

- Chét lugng céc bdo cdo va sur hai 1ong cua khach hang;

Tinh chinh xéc, tuan thu cta cac giao dich thuc hién va céc bao céo giao dich.

Té6i thiéu 3 nam kinh nghiém quan ly déu tu, quan Iy danh muc dAu tu trong thi trudng von niém yét;

e  C6 hiéu biét su sic vé thi trudng vén, cdc md hinh kinh doanh & Viét Nam;

e C6 ki ning phan tich, ddnh gia, dAu tu xuét sic;

e C6 tac phong chuyén nghiép, chi dong, quyét doan va kién nhén trong cong viéc va kha ning lam
viéc ddc lap, chiu ap luc cao;

e (6 day du gidy phép quan ly quy ciia Uy ban Ching khoan Nha nudc (bét budc);

e Uutién ing vién c6 CFA, ACCA, CPA hoic c4c ching chi twrong duong
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Cong ty Quan ly Quy
Fund Management Company
Cong ty chimg khoan

Chuyén déi cong ty cta nguoi hanh nghé

Employment Record

L. 1Y QuY Ay 88

Nguoi nw. a.n: theo phap luat

Legal representative

(K3, ghi ré ho tén, dong ddu cong ty

Sigpatire_TargRe, company’s ME‘%
/ \

3 € T

Ny Rk X

Securities Company Ngay tiép nhan Ngay thoi viéc
Starting date Terminating date

CONG HSOOZF»Z%
QL/ds /MO [OT /G [ofCutS

Nguoi dai dién theo phap luat

Legal representative

(K3, ghi ré ho tén, dong ddu cong ty
Signature, full name, company's stamp)

Cong ty Quan 1y Quy
Fund Management Company
Cong ty chimg khoan

Chuyén doi cong ty ctia ngudi hanh nghé

Employment Record

Securities Company

Ngay tiép nhan
Starting date

Ngay thoi viéc
Terminating date

C

(@)

NG TY/COMPANY

Nguoi dai dién theo phap luat

Legal representative

(Ky, ghi rd ho tén, dong ddu cong ty
Signature, full name, company 's stamp)

CONG TY/COMPANY

Nguoi dai dién theo phap luat

Legal representative

(Ky, ghi ré ho tén, déng ddu cong ty
Signature, full name, company’s stamp )
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_ m:M@hw“wwmth _Maw_“wi_ Chuyén doi cong ty ciia nguoi hanh nghé m:-m\.w:um“w%scwh _%%:._N_Nw: Chuyén déi cong ty clia ngudi hanh nghé
| 2 : y
{ Cong ty chimg khosn Employment Record Cong ty chimg khoan Employment Record
. y Securities Company Ngay tiép nhan Ngay thoi viéc Securities Company Ngay tiép nhan Ngay thoi viéc
| ) Starting date Terminating date Stdrting date Terminating date
H CONG TY/COMPANY CONG TY/COMPANY
! Nguoi dai dién theo phap luat . , Nguoi dai dién theo phap luat
, Legal representative Legal representative
_ (Ky, ghi ré ho tén, déng ddu cong ty , (Ky, ghi ré ho tén, déng ddu cong ty
| Signature, full name, company's stamp) Signature, full name, company's stamp)
CONG TY/COMPANY CONG TY/COMPANY
Nguoi dai dién theo phap luat Nguoi dai dién theo phap luat
Legal representative Legal representative
(Ky, ghi ré ho tén, déng ddu cong ty : (K, ghi ré ho tén, déng ddau cong ty
Signature, full name, company'’s stamp) ; Signature, full name, company's stamp)
i
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Coéng ty Quan ly Quy
Fund Management Company
“Cong ty chirng khoan
Securities Company

Chuyén déi cong ty ctia ngudi hanh nghe

Employment Record

Ngay tiép nhan
Starting date

Ngay thoi viéc
Terminating date

CONG TY/COMPANY

Ngudi dai dién theo phap luat

Legal representative

(K, ghi ré ho tén, déng dau cong ty,
Signature, full name, company's stamp)

Cong ty Quan ly Quy I
Fund Management Company 4
Cong ty chimg khoan

Chuyén doi cong ty clia ngudi hanh nghe

Employment Record

Securities Company

Ngay ti€p nhan
Starting date

Ngay thoi viéc
Terminating date

CONG TY/COMPANY

Nguoi dai dién theo phap luat

Legal representative

(K, ghi ré ho tén, dong ddu cong ty
Signature, full name, company's stamp)

CONG TY/COMPANY

Legal representative
(K, ghi ré ho tén, dong ddu cong ty
Signature, full name, company's stamp)

CONG TY/COMPANY

Nguoi dai dién theo phap luéat

Legal representative

(K3, ghi ré ho tén, dong ddu cong ty
Signature, full name, company's stamp)
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Cong ty Quan ly Quy
Fund Management Company
Cong ty chimg khoan
Securities Company

CONG TY/COMPANY

Nguoi dai dién theo phap luat

Legal representative

(K, ghi ré ho tén, dong ddu cong ty
Signature, full name, company's stamp)

Chuyén déi cong ty cua nguoi hanh nghé
Employment Record

Ngay tiép nhan
Starting date

Ngay thoi viéc
Terminating date

— |

|
|
|

CONG TY/COMPANY

Ngudi dai dién theo phap luat

Legal representative

(Ky, ghi ré ho tén, dong ddu cong ty
Signature, full name, company's stamp)

I. Quy dinh vé sir dung Chimg chi hanh nghé quan Iy quy

1. Xudt trinh Chitng chi hanh nghé quan ly quy khi co quan
nha nude cé thdm quyén yéu cau.

2. Nghiém cam cho thué, cho muon va suta chita, tdy xéa noi
dung Chimg chi hanh nghé qudn ly quy.

3. Chimg chi hanh nghé qudn Iy quy chi cé gia tri sicdung khi
nguoi dugc cap chiing chi lamviéc taivi tri nghiép vu chuyén
mon ciia mot 16 chiic kinh doanh chiing khoan va duoc cong
ty dé thong bao vai Uy ban Chiing khodn Nha nudc.

I Trach nhiém ciia Nguoi hanh nghé quan 1y quy

1. Tudn thii cdc quy dinh ciia phdp ludt Viét Nam vé chimg
khodn va thi truomg chitng khodn va cdc van ban phap ludt
lién quan.

2. Tudn thii cac quy tac dao duc nghé nghiép.

3.Théng bdo véi Uy ban Chig khodn Nha nudc cham nhdt
la hai ngay lam viéc sau khi phat hién bi mdt chiing chi hanh
nghé hodc cdc thong tin xdc nhan nhan thén trong chimg chi
hanh nghé thay doi.

III. Trach nhiém cua Cong ty quan Iy quy, Cong ty
chirng khoan

1. Ghi nhdn ngay ky hop dong lao dong va chdm dut hop
déng lao dong véinguoi hanh nghé quan 1y quy.

2.Thong bdo cho Uy ban Chiing khodn Nha nudc vé ngay tiép
nhdn nguoi hanh nghé qudn Iy quy vao lam viéc tai Cong ty.
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