


cONc rY co pnAN euAN r,f euY
oAu rrl oo

ufiu s6 gz

CQNG nOa. XA ngl cn0 Ncni.t vrpr NAM

DQc lflp - Ts do - Hpnh phric

Sii: 06/202S/TB-RED

THONG BAo
VE TII\H UiTVT NGIIO HANS NGHE CHI.NG KHOAN

Kinh gtii: Uy ban Chimg khoiin Nhd nu6c.

TOn c6ng ty: cONG Ty cO pnAu euAN t f euf oAu rUoo
Gi6y phdp thinh lpp vl hopt dQng sti: 29ruBCK-GP do Uy Ban Chimg Khorln Nhd Nu6c c5p
ngiry 03/03/2008 vi gi6y ph6p tli6u chinh s6 8IiGPDC-UBCK do Uy Ban Chimg Khor{n Nhi
Nu6c cdp ngiry 13/10/2023

r. THoNG nAo vn vIEc K''f KET/CHAM DrIr Hgp ooNc LAo DQNG vor
NGTIo Co CHTTNG Crii HANH NGHE CITONG KHbAN, NCuor HA}ii Ncrro
crrr.Nc KHoAN vr PHAM erry DIr\H vt cH0Nc KHoAN vA rrq TRUoNG
CI{ITNG KHOAN

1. Kf ki5t hqp ddng lao ttQng vdi ngudi hdnh nghA chrlmg kho6n:

Hq vi t€n ngudi hinh ngh6 chtmg kho6n: NGO PH\ING HIPP (chfr in hoa);

- Quiic tich: Viqt Nam

- ci6y CMND/HO chiriu s5: 0830810193 65 cdp ngdy: I 0/05/2OZl tpi: Csc Cinh s6t

QLHCVTTXH
- Lopi chimg chi hdnh ngh6 chimg kho6n: Chung Chi Hdnh Ngh€ Quin ly Quy

- Si5 chung chi hinh ngh6 chrmg khodn: 001607/QLQ ,5p ngity:28/09/2017

- Ngdy Uit AAu ldm viQc: 14/07/2025

2. Chdm dut hqrp tt6ng lao tlQng v6i nguoi hdnh ngh6 chimg khoiin: kh6ng c6

3. Ph6t hiQn ngudi hinh ngh€ chung kho6n vi phSm quy ttlnh cria ph6p luft vO chtng kho6n
vi thl truong ch(mg kho6n: kh6ng c6
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Ghi chti:

l. Loai file: excel.

2. Font: Times New Roman, c0 chti 12.

3..COt (3): Bao g6m mQt trong c6c chric vr; sau: (T6ng) gi6rn d6c, Ph6 (T6ng) gi6m <16c, Gi6m
d5c chi nhenh, Ph6 gi6m it6c chi nh6nh, Trunng (Ph6) bp phan, Truong (Ph6) phdrg, nhdn vi6n.

4. CQt (7), (8), (9): Dinh d4ng theo date (DD/\IIIvIIYYYY).

5. CQt (6): Chtmg chi m6i gicri chtmg khoiin: MG, Chimg chi ph6n tfch tii chinh: PT, Chimg chi
quan lf qu!: QU.

6. Cqt (12): Drinh d6u (x) ni5u ngudi hdnh ngh6 c6 quan l)i tei khoan ty th6c cria kh6ch hang.

Chung t6i xin cam ktit hoan toan chiu tr6ch nhiQm tru6c ph6p lu{t vO tinh chinh x6c, trung thyc
cria nQi dung th6ng b6o ndy.

Hl so kdm theo
- Hqp itdng lao dQng sii
07 /2 02 S/HD LD-MDCAP ngay
l4/07/2025 gifio C6ng Ty Red
Capital vd 6ng Ng6 Phltng HiQp;
-Chilng chi hdnh nghd guan U
Qu! sd 001607/QLQ ciip ngay
28/09/2017 cia 6ng Ng6 Phqng
Hiep

TP. Hd Chi Minh, ngay 14 thdng 07 ndm 2025

cONG rY cO PHAN euAN r,f euY DAU rU DO

z a-r-^-\q'.j!:--:_. 2
C)/cA;rc -rw\o

THEO PHAP LUAT

Chfc danh: T6ng Gi6m D6c





cONc ry cO pnAN euAN
r,f euf oAu rUoO
RED CAPITAL ASSET

MANAGEMENT JOINT STOCK
COMPANY

ceNG noA xA ugl cnu Ncnia vrpr NAM

DQc lfp - Tg do - H4nh phric

SOCALIST REPABLIC OF VIET NAM

Independence - Freedom - Happiness

36 07 I 2025/I{DLD-REDCAP

No : 07 /2025/HDLD-REDCAP

Ngdy 14 thdng0T ndm2025

l4'h July,2025

HgP DoNG LAO DQNG

LABOR CONTRACT

c[n crl vdo BQ Luft lao tlQng sri  slzotglQHl4 ngdy 2o/tt/2otg do eu6c Hqi ("BO
Luft Lao D0ng") ban hdnh vi c6c vrn ban phip ly kh6c quy ilinh vc quan hQ lao rtQng.

Based on the Labor Code No. 45/2019/QH14 dated on November 20th, 2019 issued by
the Nationol Assembly (the "Labor Code") and other legal instrument providing the
regulatiow on the labor relation.

C[n crl vio khi nlng vi nhu ciu cria c6c b6n.

Based on the ability and demand of the porties.

Ngiy 14 th6ng 07.nrm 2025,t?itry so cta c6ng Ty co PhAn Quan Ly euy Diu Tu D6 ("c6ng
Ty"), chfing t6i g6m c6:

On l4th Ju1y,2025, in the head-ffice of Red Capital Asset Management Joint Stock Company
(the "Company"), we include:

r. c6xc ry cO rHAN euAN lf qtrf oAu rU oo
RED CAPITAL ASSET MANAGEMENT JOINT STOCK COMPANY

Dia chi <llng ky: Phdng 4, Liu 9, The Landmark, 58 TOn Dtc Thing, Phudng Biin Nghd, eufn
I, TP.HCM

Registered address: Room 4, Floor 9, The Landmark, 58 Ton Duc Thang, Ben Nghe ward,
District 1, Ho Chi Minh City

DiQn thopi: (+84) 28 6285 7168

Tel: (+84) 28 6285 7168

D4i diQn C6ng Ty boi: bi D5 ThiPhuong Lan -T6ng Gi6m D6c

Represented by: Mrs. Do Thi Phuong Lan - General Director

(Sau tt6y ggi li "Nguoi Sfr Dgng Lao DQng" ho{c "C6ng Ty" tuj,timg truong hqp)

(Hereinafier referued to as the "Employer" or the "Company")
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YNond

rr. Oxc xc0 PHUNc HIp,P

Mn Ngo Phung Hiep

CCCD s5 OS:OS t O 19365 do Cpc truong cpc cinh s6t quan lj hdnh chinh vd trft tg xe hQi c6p
ngiry 10105/2021

Identity card No. 08308i,0i,9i65 issued by Head of public security department on residential
registration and management dated ldh May 2021

Qu6c t!ch: Vi0t Nam

Nationality: Vietnam

Dia chi thudng tr6:349LTruong Dinh, Phu&ng 5, Thinh pn5 n6n Tre, tinh Vinh Long

Permanent residential address: 349A Truong Dinh Street, Ward 5, Ben Tre City, Vinh Long
Province.

(Sau ddy ggi ld "Ngudi Lao DQng")

(Hereinafier referred to as the "Employee")

thoi thu$n kf kiit Hqrp DOng Lao DQng niy ("Hgp Ddng Lao DQng") vd cam k6t hm dfing
nhimg didu khoin vd di6u kiQn sau tl6y:

Agree to enter into and execute this Labor Contract ("Labor Contract") and commit to
implement the following terms and conditions:

Drtu 1. rHor HAN vA C6xc vlpc HgP DoNc
ARTICLE 1. TERM OF LABOR CONTRACT AND WORK ASSIGNMENTS

1.1 Thdi hpn ctia Hgrp DOng Lao DQng: 36 thrlng t<6 ttr ngiry 1410712025 di5n ngiy
13107/2028

Term of Labor Contract: 36 months, starting from I4th Juty 2025 to 13th July 2028

1.2 Dia di6m ldm viQc: T4i t4r s& C6ng Ty vd/ho{c dia di6m kh6c t4i ViQt Nam do C6ng Ty
chi tlinh tu! di6m.

Work locotion: At the registered address of the Company and/or other place in the
territory of Vietnam as designated by the Companyfrom time to time.

1.3 Vi trf c6ng viQc tl6m nhQn cria Nguoi Lao DQng: : Truong phdng Quen lf Danh mgc
Ddu Tu

Position of the Employee: Portfolio Manager

1.4 Cdng viQc phii lim:

- C[n crl theo bin m6 ti c6ng viQc tlinh kdm phia du6i gita Ngudi Lao DQng vd COng
Ty.

Description of work assignments: Based on the job description between the Employee
and the Company.



DItu 2. cHf, De LAlvr vrpc
ARTICLE 2. WORKING CONDITIONS

2.1 rhdi gio lim viQc 08 gid/ngiy, 40 gid/tudn (tt thf 2 i16n thri 6 hdng tu6n).

working time 08 hours/day, 40 hours/week (from Monday to Friday per week).

2.2 Thdi gian lim viQc vi nghi ngoi:

Working time and rest

2.2.1 Thdi gian ldm viQc:

Time ofwork:

S6ng: Tir 08h30 d6n 11h30

Morning time: From 08h30 to 11h30

Chi6u: Tt 13h00 d6n 18h00

Afiernoon time: From Iih00 to 18h00

2.2.2 Thdi gian nghi ngoi:

Rest time:

Nghi trua: Tt 11h30 d6n 13h00

Lunch time: From 11h30 to 13h00

2.3 Lim th6m gio: Khi c6 c6ng viQc ph6t sinh ngoii gio ldm viQc Ngudi St Dsng Lao DQng
c6 th6 y6u clu Nguoi LaoDQngldm th6m giO re phii tlugc sU AOne f cria\guoi Lao
DQng, thdi gian lim th€m kh6ng qu6 si5 gid theo quy ttinh cria B0 Lupt tao O6ng.

Overtime work: When the Employee comnits an off-hours work, the Employer may
require the Employee to work overlime and must obtain the consent of the Employee,
the overtime must not exceed the prescribed hours in accordance with the Labor Code.

2.4 C6p ph6t nhtng dqng cg lim viQc: Dpng cA lao rlQng cho Ngudi Lao DQng theo nQi quy
IaoclQng, quy .t ti-"r'iu Ngudi Sri Opng Lao DQng vd y6u ci-u cria c6ng viic.

Working equipments: Labor equipment under the working regulations, the Employer's
rules, collective bargaining agreement and work requirement.

Drtu 3. erryEN Lgr vA NGHIA vU cuA NGUdr LAo DqNG

ARTICLE 3. RIGHTS, BENEFITS AND OBLIGATIONS OF THE EMPLOYEE

3.1 QuyAn lqi:

Rights and benefits:

3.1.1 Phuong tiQn tli lpi lim viQc: Do Ngudi Lao DQng tg thu xiSp.

Means of transportationfor work: Aruanged by the Employee.

3.L2 Mric luong co ban hdng th6ng: 50,000,000 VND/th6ng (b6ng chft NIm muoi
triQu viQt nam d6ng mQt thring).
Basic monthly salary: 50.000.000 VND/month (inword: Fifty million dong per
month).

Chi Vo
Rectangle



(i) Luong ctia Nguoi Lao DQng <lugc tri tr6n co sd hing th6ng.

The packaged salary paid to the Employee is the monthly salary.

(ii) Thdi di6m vi phuong thrlc tri luong: Tidn luong hing th6ng vi c6c
khoin php c6p sE dugc tri cho Ngudi Lao DQng tir ngiy 25 d6n 31 cta
m5i th6ng bing ViQt Nam ddng, bing tidn mit holc chuy6n khoin sau
khi de kh6u tru c6c khoin tidn d6ng b6o hi6m vi thu6 thu nhflp c6 nhdn
theo quy tlinh cta ph6p lu$t ViQt Nam.

Time and method of payment of salary: Payment of the basic monthly
salary and allowances will be made to the Employee from 25th to 3lth of
each month by Yietnamese Dong in cash or by bank transfer afier
deducting personal income tax and insurance payment as stipulated in
the laws of Vietnam.

3.1.3 Php c6p (n6u c6): Theo chinh s6ch cria COng Ty tai ttmg thdi ky.

Allowances (rf ony) : Based on the Company policyfrom time to time.

3.1.4 86o hi6m: 86o hi6m xi hQi, b6o hi€m th6t nghiQp vi b6o hi6m y t6: theo quy
dinh cfia ph6p luflt vd lao ttQng, b6o hi6m xI hQi, bio hi6m th6t nghiQp vi b6o
hi6m y t6.

Insurances: Social insurance, unemployment insurance and health insurance
under stotutory regulations on employment, sociol insurance, unemployment
insurance and health insurance.

3. I .5 Th6ng lucmg l3: Luorg th6ng 13 dugc dga tr6n mr?c luong binh qudn cria Ngudi
Lao DQng trong n[m ldm viQc. TiAn thuong niy dugc tinh theo t] lQ th&i gian
lim viQc thgc tti trong n6m cria nhdn vi6n tni COng ty ntiu Ngudi Lao DQng lim
viQc cho Cdng Ty it hon mQt n[m. D6 tr6nh nhAm l6n, COng ty chi thanh to6n
ti€n thuong n6u nhdn vi6n kh6ng nQp elon xin nghi viQc ho{c kh6ng bich6m dut
tru6c ngdy C6ng ty tri thudng th6ng luong 13.

13th month salary bonus: l3th month salary is based on the employee's average
salary during the working year, to be paid on pro-rata basis based of duration
of employee's employment during the calendar year. For avoidance of doubt,
the 13th month salary bonus is not opplied for cases of resignation or
termination prior the I3th month salary payment date.

TiAn thuong vi c6c khoin phric lgi kh6c sE dugc quy dinh theo c6c Quy tlinh NQi
BQ cria Ngudi St Dgng Lao DQng.

Bonuses and other bene/its will be reguloted in accordance with the Internal
Regulations of the Employer's.

3.1.6 Ch6 dO ndng luong: Ngudi Stl Dqng Lao DQng s€ thgc hiQn viQc tl6nh gi6 qu6
trinh lim viQc cta Ngudi Lao DQng tlinh k! theo chfnh s6ch cria C6ng Ty, c[n
crl vio ki5t qui d6nh gi6, Nguoi Sti Dgng Lao DQng s€ xem xdt vi€c ndng luong
cho Ngudi Lao DQng.

Regime for salary increase: the Employer shall evaluate the working
performance of Employee regularly under the Company's policy, based on the
evaluation result, the Employee shall consider whether to increase the
Employee's basic monthly solary or not.

4



3.2

3.1.7 Ch6 dO nghi ngoi (ph6p n6m, 16 t6t, v.v): Theo quy cllnh cta COng Ty vd BQ Lupt
Lao DQng.

Rest period regimes (annual leave, public holiday, etc): According to the
statutory regulatons Company's rules and the Labor Code.

3.1.8 DgVc huong c6c ch6 d9 ngung viQc, trg c6p th6i viQc hoflc UOi ttruong theo c6c
cli€u khoan cria Hqp D6ng Lao DQng vi quy tlinh cta ph6p luAt hiQn hanh.

Being entitled for suspension, severance qllowance, damage compensation
according to terms and condition of the Labor Contract, current lqws and
regulations.

3.1.9 C6 quy6n d6 xu6t, khi6u npi, thay dr5i, em hodn, ch6m dtrt Hqp D6ng Lao DQng
theo quy tlinh cta BQ Luft Lao DQng.

Hwing the right to give suggestion, complaint, change, suspend and terminate
the Labor Contract under the Labor Code.

3.1.10 Dio t4o, boi duong, ndng c.ao trinh tlQ k! nrng ngho c0a Ngudi Lao DQng trong
qu6 trinh thyc hiQn Hqp Ddng Lao DQng: Nguoi Sri Dgng Lao DQng vi Ngudi
Lao DQng c6 quy6n thoa thufn viQc dio tao, UOi duOng, ndng cao trinh OO tV
ntrng ngh6 phgc vp c6ng viQc.

Training, fostering and improving the skill level of the Employee in the course
of performing the Labor Contract: The Employer and the Employee may agree
on training, upgrading the skills for the job of the Employees.

Nghia vg:

Obligations:

3.2.1 Hoin thanh nhtng cdng viQc tl6 cam k6t trong Hqrp D6ng Lao DQng vd mO ta
c6ng viQc. Ngudi Lao DQng s€ bi coi li khOng hoin thdnh c6ng viQc n6u kh6ng
dim bio ch6t lugng, si5 lugng hoflc thdi han thUc hiQn c6c c6ng viQc rtugc giao
bdi Ngudi St Dpng Lao DQng.

fo fulfill and complete the works as stated in the Labor Contract and the
description of work assignments. The Employee shall be considered to have

failed to complete the work if the result of suchworlu does not meet the quality,
quantity or deadline as required by the Employer.

3.2.2 Trong thdi hpn cria Hqp Ddng J-ao DQng niy,,Ngudi Lao pOng c6 nghia vp lim
viQc cho COng Ty theo sy tti6u hnnh cta T6ng Girim tl6c ve phai chiu trrich
nhiQm thpc hiQn c6c nhiQm vs kh6c dugc COng Ty giao ph6.

During the term of this Labor Contract, the Employee shall work for the
Company as directed by the General Director and shall also be responsible for
other assignments assigned by the Company.

3.2.3 Trong sui5t thdi han HSp DOng L.ao DQng, Nguoi Lao DQng cam k6t khdng li6n
quan, tllam gia ho{c thgc hign U6t t<y hanh dQng nio c6 thti, ho{c sE t3o ra mdu
thuSn vA tqi ich v6i C6ng Ty. OC Uao dim cho iqi ich vi y€u ciu c6ng viQc cria
COng Ty, Nguoi Lao DQng c6 tr6ch nhiQm th6ng b6o vd phdi dugc COng Ty
ch6p thu4n bing vin bin tru6c khi li6n quan, tham gia ho{c thgc hiQn Uit ty
hanh tlQng ndo nhu vfy.

During the term of the Labor Contract, the Employee shall not engage in,
participate in or conduct ony activity that will likcly, or will creqte conflict of



interests against the Company. For guorantee of the interests and work
requirements of the Company, the Employee shall have the notification
responsibilities and must obtain a priorwritten approval of the Company before
engagement, participation or conduct of such actions.

3.2.4 Ngudi Lao DQng c6 tr6ch nhiQm tudn thri tfut cit cdc quy ttinh nOi b0 cria C6ng
Ty <luo. c quy dinh t4i nQi quy lao dQng, BQ quy tic tl4o tlftc nghd nghiQp vd
vin b6n kh6c c6 li6n quan <lugc Cdng Ty c6ng b6 ho{c 6p dgng tuy tung thoi k}
(sau tt6y gOi tit ld "Quy Dinh NQi BQ"). Trong trudng hgp c6 U6t ty sy khOng

thting nhAt nio giiia nQi dung cria Hqp DOng Lao DQng ndy vd Quy Dinh NQi
BQ, nQi dung cta Hqp D6ng Lao DQng niy s€ ilugc uu ti6n 6p dpng.

In performing this Labor Contract, the Employee shall comply with all duties
according to the work regulations, code of professional ethics and policies
announced or applied by the Company from time to time. In the event of any
discrepancy between the provisions of this Labor Contract and the internal
rules, code ofprofessional ethics and policies to be announced or applied by the
Company, this Labor Contract shall prevail.

3.2.5 OOi ttruong vi ph4m vd thiQt hai v$t chAt: Nguoi Lao DQng c6 tr6ch nhiQm bio
vQ, gin gifr tdi sdn c0a C6ng Ty. Ngudi Lao DQng lnm th6t tho6t, hu h6ng ho{c
c6 hdnh vi kh6c gdy thiQt hai d6n thi6t bi, tdi s6n ctia COng Ty thi phii b6i thudrng

theo quy tlinh cta BQ Luft Lao DQng.

Compensation for violotion or material damages: the Employee has
responsibilityfor protection and maintenance of the Company's assets. In case
the Employee causes loss, damage or commits any actionwhichbrings damages
to equipments and properties of the Company, the Employee shall have to make

full compensation of such damages in line with the Labor Code.

3.2.6 N,Stril vpbio mft thOngtin vd ch6ng canh tranh: Ngudi Lao DQng sE ddng j v6i
cac yeu cau vd kh6ng tiiSt lO vi kh6ng cpnh tranh cria COng Ty, vi c6c nghia vU
bio mQt th6ng tin vd chiSng c4nh tranh ndy s€ vln c6 hiQu lgc 02 nlm sau khi
ch6m dtrt c6ng viQc theo Hqp D6ng Lao DQng ndy.

Non-disclosure and non-competition obligation: The Employee shall agree to
the non-disclosure and non-competition requirements of the Company, with
such obligations to survive 02 years afier the termination of this Labor Contract.

3.2.7 Nghia vg cria Nguoi Lao DQng c6 ch(mg chi hdnh nghd chimg kho6n ("Chrlmg
Chi Hdnh Ngh6"):
Obligations of on Employee holding a securities practice certificate ("Practice
CertiJicate"):

Trong vdng 05 ngiy ldm viQc k6 tir ngdy Hqp D6ng.Lao DQng tlugc ky
k6t, Ngudi Lao DQng c6 tr6ch nhiQm bdn giao bnn g6c Chung Chi Hdnh
NghA cho COng Ty quan lf. C6ng Ty c6 tr6ch nhiQm quin lf, bio quin
Chung Chi Hdnh Nghd cria Nguoi Lao DQng.

Within 05 working days from the date the Labor Contract is signed, the
Employee is responsible for handing over the original Practicing
Certiticate to the Management Company. The Compony is responsiblefor
managing and preserving the Employee's Practicing Certificate.

Khi Hqp D6ng Lao DQng k6t thric theo luat dinh, C6ng Ty c6 tr6ch nhiQm
x5c nhfn thdi gian ldm viQc cta Ngudi Lao DQng t4i COng Ty trong Chung

6



Chi Henh Nghd, ddng thoi ban giao lpi Chung Chi Hinh NghO cho Ngudi
Lao D$ng.

lYhen the Labor contract is terminated according to the law, the company is
responsible for confirming the Employee's working time at the Company in the
Practice certificate, and at the same time handing the Practice certiJicate back
to the Employee.

ViQc bdn giao dugc ghinhfn bing bi6n bin cu th6.

The handover is recorded in specific minutes.

Trong vdng 24h tc€ ttr ttri nhfn tlugc quyiSt dinh, bi€n b6n xrt phpt vi pham
hanh chinh trong linh vgc ch(mg kho6n vi thi trudng chimg kho6n OOi vOi
nguli hanh nghe chimg khorin, Ngudi Lao DQng c6 tr6ch nhiQm th6ng b6o
cho COng Ty kdm vdi quytit dinh, bi6n ban xt ph4t, dii C6ng Ty thyc hiQn
nghia vg b6o c6o Uy ban Chung kho6n Nhi nudc theo quy tlinh cria ph6p
lu0t.

within 24 hours afier receiving the decision, the minutes of sanctioning
administrative violations in the field of securities and securities market for
securities practitioners, the Employee is responsible for notifying the
Company together with decision, sanctioning minutes, for the Company to
fulfill its obligation to report to the State Securities Commission in
accordance with law.

er.l'rtN vA xcnla v1l cuA NGrIdr sIIDUNG LAo D9NG

RIGHTS AND OBLIGATIONS OF THE EMPLOYER

DIEU 4.

ARTICLE 4.

4.1 Quy6n fun:

Rights:

4.1.1 Di6u hinh/gi6m s6t NguOi l,ao D0ng hoan thanh c6ng viQc theo Hqp Ddng Lao
DQng niy @5 tri, tli6u chuyiSn, t4m ngimg viQc cria Ngudi Lao DQng).

To manage/control the Employee to ful/ill the work in accordance with the
Labor Contract (assignment, secondment, postponement of the work of the
Employee).

4.1.2 Ch6m du't Hqp D6ng Lao EQng ho{c k} lugt Ngudi Lao DQng theo quy ttinh cta
B0 Luflt Lao DQng.

To terminate the Labor Contract or impose discipline upon the Employee in
accordance with the Labor Code.

4.1.3 Trong trudng hqp Ngudi Lao DQng vi ph4m nghi0m lrgng c6c nghia vu theo
H.gp DOng Lao DQng ndy vd BQ Lupt Lao DQng (bao g6m cd vi ph4m nghla vu
vd tii5t lQ th6ng tin b6o mft ho[c c6c vi ptrSm nghidm tigng vi li6n tpc kh6c c6c
nghia vp theo Hqp D6ng Lao DQng ndy), COng Ty c6 thi! sa thii Ngudi Lao
DQng theo quy rlinh t?i B0 Luft Lao DQng.

In cases of the Employee's serious violation of obligations under this Labor
Contract or the Labor Code (including disclosure of confidential information or



other serious or continuing breoches of the Labor Contract), the Company may

dismiss the Employee in accordance with the Labor Code.

4.2 Nghia vp:

Obligations:

4.2.1 86o ct6m viQc lim vi thgc hiQn ttiy itt nhiing diAu khoin di cam k6t trong Hgp
Ddng Lao DOng.

To ensure the employment andfully implement provisions as ogreed in the Labor
Contract.

4.2.2 Thanh to6n dAy dt, dtng thoi h4n luong, c6c ch6 dQ vi quydn lgi cho Ngu&i Lao
DQng theo Hqp D6ng Lao DQng.

To make full and due payment of salary, all remunerotions and benefits of the
Employee in accordonce with the Labor Contract.

4.2.3 Thyc hiQn dring, dAy dri c6c di6u khoin vi cam k6t cria Hqp D6ng Lao DQng

niy.

To comply fully with all the terms and commitments in this Labor Contract.

DII,U 5.

ARTICLE 5.

DIIU KHoAN THI HAI\IH

IMPLEMENTATIO N PROI/IS IONS

5.1 Nhirng v6n ttd vd lao dQng, kh6ng ghi trong Hqp DOng Lao DQng niy thi 6p dgng theo

Quy tlinh cria C6ng Ty ho{c NQi quy lao dQng. Truong hqp chua c6 Quy tlinh ctia C6ng
ty ho[c NQi quy lao dQng thi 6p dgng quy tllnh cria BQ Lu$t Lao DQng.

Labor-related matters, which are not detined in Labor Contract, shall be settled
occording to the Company's regulations or the Labor regulations. If no Company's
regulations or the Labor regulations, the matters shall be settled according to the Labor
Code.

5.2 Sau khi ktit thric thdi hp cria Hqp Diing Lao DQng niy, tu! thuQc vio y€u cAu c6ng
viQc cria C6ng Ty vi thoi thufn gifia Ngudi Sri Dpng Lao DQng vi Ngudi Lao DQng,
Hqp D6ng Lao DQng c6 th6 dugc gia han. Trong trudng hqp Ngudi Srl Dgng Lao DQng
mong mu6n ch6m dtrt Hqp DOng Lao DQng ndy vd kh6ng gia hpn, Ngudi Sti Dgng Lao
DQng phii th6ng b6o bing vln bin cho Ngudi Lao DQng vA viQc cti6p dut Hqp bdng
Lao DQng niy (t nh6t ba muoi (30) ngny trudc.khi ttit ttnic thdi hp cria Hqp D6ng Lao
DQng niy. ViQc <lon phuong ch6m drrt Hqp D6ng Lao DQng niy tru6c th&i hp cria b6t
k! b6n nio il6u phii tudn thri <l0ng c6c quy rtinh cta ph6p lugt ViQt Nam.

Afier the expiration of the term of this Labor Contract, depending on the Company's
requirements and agreement between the Employer and the Employee, the Labor
Contract may be renewed. In case the Employerwants to terminate the Labor Contract
without renewing it, the Employer must inform inwriting to the Employee of terminotion
of this Labor Contract at least thirty (30) days prior to expiry of the term of this Labor
Contract. Unilateral termination of this Labor Contract by any party before the term of
Labor Contract must be in accordance with the laws of Vietnam.

5.3 Mgi tranh ch6p ph6t sinh tu ho{c li6n quan b6t k} v6n ttA nio ctia Hgp D6ng Lao DQng
niy s€ dugc gi6i quytit tru6c h6t th6ng qua thuong lusmg t4rc ti6p vi hda giAi. Niiu
kh6ng thuong tuqn$ vd hda gi6i iluo. c, mQt trong c6c B6n c6 quyAn dua tranh ch6p ra
tod 6n c6 thAm quyCn cria ViQt Nam theo quy tlinh cria ph6p lu$t Vi€t Nam. C6c B€n



cam k6t vi tl6ng f .[ng toin bQ qu6 trinh tti tgng dugc tii5n hanh theo Di6u niy sE clugc
b6o mft, vd mgi t!6ng tin, tai liQu, h6 so du6i U6t ty hinh thric nio duo. c dua ra trong
qu6 trinh gini quytit tranh ch6p sE chi dugc sri dgng duy nh6t cho muc dich giei quyiii
tranh chdp d6.

All disputes with respect to any matter arising out of or relating to this Labor Contract
shall be settled through direct negotiation and reconciliation. In case of failure of
negotiation and reconciliation, either Parties shall have right to submit the dispute to
the competent court of Vietnam in accordance with the laws of Vietnam. The parties
undertake and agree that all litigation proceedings conducted under this Article shall
be lrept confidential, and all information, documentation, materials in whatever form
disclosed in the course of such litigation proceeding shall be used solelyfor the purpose
of those proceedings.

5.4 Moi sta d6i, thay d6i, ho6c bi5 sung aoi voi c6c di6u l5ho* cta Hgp D6ng Lao DQng
niy chi c6. hiQu lpc rang buQc c6c b€n ni5u <tugc lpp bing vtrn bin vi Auqc ty bdi rtai
diQn itt thAm quydn cta Ngudi Sri DUng Lao DQng va NguOi Lao DQng.

No modification, alteration, addition or change to the provisions of this Labor Contract
shall be binding on either Party unless it is made in writing and signed by a duty
authorized representative of the Employer and the Employee.

5.5 Hqp Dong Lao DQng ndy dugc lim thinh hai (02) ban. Trong truong hqp c6 su m6u
thuln gita nQi dung tii5ng ViQt, nQi dung titing Anh thi nQi Aung tiiinfvibi sc dugc uu
ti6n 6pdpng. u5i BOn giii mOt (01) ban gdc.irong trudng hqp hai BEn kf krit phu luc
Hgrp D6ng Lao DQng thi phs luc Hqp D6ng Lao DQng sE ld mOt bQ phpn kh6ng uich rdi
Hgrp D6ng Lao DQng ndy vi c6 giltri rang buQc rl6iv6i c6c B€n.

This Labor Contract is made in two (02) originals. In case of conflicts between
Vietnamese and Englishversion, the Vietnamese version shall prevail. Each Party shall
kcep one (01) original. Wen both Parties sign an appendix to this Labor Contract, that
appendix shall constitute an integral part of this Labor Contract, and shall bind both
Parties.

oB leu BANG cHtING, c6c BOn tle kf Hqp Ddng Lao DQng ndy vio ngdy 14 th6ng 07nrm
2025

IN WITNESS WHEREOF, Parties has executed this Labor Contract on l4th July ,2025

NGrIdr LAO DQNG
EMPLOYEE

cONc rY cO rHAN euAN lf quf oAu rtl oo
RED CAPITAL ASSET MANAGEMENT JOINT,PANYT

-1t rrt/ry-

NG6 PHVNG HIEP

Chnirc vq (Position): T6ng Gi6m D5c
General Director
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rlRed Capibal

nAN nn6 rA c6Nc vrEC

cuUc DANH:

TRTIONG puoNc euAN r,y naNn MUC oAu rU
cnrNc xuoAN Nrtu ytr

nQ rudN:

KINH DOANH

Thyc hiQn dAu tu vi quin lf hiQu qui danh mgc qu! dAu tu chimg khorin ting truong, danh mgc dAu tu
cta c6ng ty;

Thyc hiQn c6c b6o c6o dlu tu cho c6c nhi diu tu, Ban diAu hinh c6c qu! rtiu tu chimg kho6n;

Thgc hiQn phin tich chuy€n siu c6c doanh nghiQp trong danh mpc theo d6i ttiu tu cria c6ng ty; thgc hiQn
c6c b6o c6o cfp nh$t bi6n dQng thi trudmg chimg kho6n hing tuAn vi dua ra circ rl€ xudt dtu tu phn hqp;

Xdy dpg c6c miu bi6u, c6c quy tlinh nQi bQ cria bQ ph$n ttiu tu nhim n6ng cao hiQu qu6 hoat tlQng vi
kiOm so6t rui ro, tudn tht chit che.

Thuc hi6n aliu tu
- Thgc hiQn t5i uu c6c quy6t ttlnh dAu tu trong pham vi, h3n mtc cho ph6p hoflc theo ph€ duyQt cta gi6m

d5c quin lj danh mgc dAu tu, Ban didu hanh c6c qu! dAu tu chtug khorin do C6ng ty quan lf;
- D5i chi6u vi xdc nhfn k6t qun giao dich hing ngiy vdi m6i gidi cria c6c c6ng ty chtmg kho6n c6 li€n

quan, v6i bQ phfn k6 to6n cta COng ty, vdi NgAn hang luu lcjlgi6m s6t;

- Thlrc hiQn c6c b6o c6o c6c danh muc dAu tu hing ngiy;

- Theo ddi di6n bi6n thitrudng, phin t(ch, tl6nh gi6 xu huong thitrudng, c6c co hQi tiAm nlng, c6c nguy
co, rui ro tidm An cho c6c khoin diu tu/ tho6i v5n hdng tuAn;

- Phen tich doanh nghiQp, dd xu6t c6c co hQi tliu tu, c6c khuy6n ngh! ttiAu chinh c6c quy6t dinh ttiu
tu/tho6i v6n (n6u c6), phir hgp vdi di6n bi6n thgc tti cria thituhg;

- Cht tlQng triQu tip hqp vi dA xu6t c6c giii ph6p khAn c6p nhim ung ph6 vdi c6c bi6n dQng b6t thuong
cria thiffi*g;

- Lflp b6o c6o vi thgc hign b6o c6o diu tu tlinh k) cia tit cb cdc danh mgc dang quin ly theo quy dinh cria

C6ng ty vi c6c quy tlinh ph6p luflt c6 li6n quan;

- Sopn thio, x0y dgng c6c quy trinh, quy ch6 vd hoqt ttQng diu tu;

- Chiu tr6ch nhiQm vd nieu qui thlrc hiQn ttdu tu.

- Thyc hiQn c6c c6ng viQc khic theo y6u cAu cria TGD, GDDH, Ban <lidu hinh c6c Qu!, Girim tl6c quan lf
danh mgc dAu tu.

D

&

CHI.IC NANG



NQi bQ: 
: 

,Uo c6o: GD QLDIU/ GDETilTGD/Ban di6u hanh Qu!
Voi c6c B0 phfln kh6c: hqp tilc, chia sE vi h5 trq 6n nhau trong c6ng viQc d6 ctrng hoan

thdnh chi ti6u

Dsingo.i . ;:::H:l,,",::nH,ilTlofnces
C6c t6 chfc tai chinh: c6ng ty chtmg khoi{n, ng0n hang,...

UBCK, HOSE, HNX,...

- Gi6 trl dAu tu/tho6i v5n t6i tru;

- HiQu qui dAu tu cria c6c danh mUc dAu tu;

- Ch6t lugng c6c b6o c6o vd sy hdi ldng cira kh6ch hdng;

- Tinh chinh x6c, tudn thir ctia c6c giao dlch thUc hiQn vi c6c b6o c6o giao dich.

. tdi thi6u 3 ndm kinh nghiCm quin l! dAu tu, quin lj danh mpc <tiu tu trong th! trudng v5n ni6m y6t;

. C6 hi6u bi6t s6u sic vA thi trudrng v6n, c6c m6 hinh kinh doanh o ViQt Nam;

. C6 ki n[ng phdn tich, d6nh gi6, dAu tu xudt sic;

. C6 t6c phong chuy6n nghiQp, cht dQng, quy6t do6n vd ki6n nh6n trong c6ng viQc vi khi ndng lim

viQc dQc lfp, chlu 6p luc cao;

o C6 diy <tir gi6y ph6p quin lf qu! cria Uy ban Chtmg kho6n Nhi nudc (bit buOc);

. Uu ti6n img vi€n c6 CFA, ACCA, CPA ho[c c6c chimg chi tuong duong

cAc naor euAN HE, cHiNH I

rHu.oc Do HrEU euA cONG vrpc (KP s)

CAU CHUYEN MON VA KINH NGTYEU EM
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